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@ gy Rfams amam

ST
73 faeeh, 8 A, 2016

¥ 2/202) /2011w /s RRBm—a=g faea RAfame omamn, faga afffm, 2003 @ a/T 91 &
1y ufdd urRT 178 B ST UG WAdl BT TANT IN §Y, D WER B AGART ¥ dag g Rfame
AT (¥ @ i, =T vd [ar ) faftem, 2007 (59 uvEn cqa Rfew # wEr T }) &1 HORE B
% fou freforRes fafras swrar € areriq -
. Wit AW T g

1) 5 fafm &1 9 9w a=g fRga Rfame omaer (R & W, fiEe @ Har o)

(=T Aeme) fafe 2016 HET ST FaHaT 7 |

(i) I fffgw v99a 4 yeeE 1 IR J Tgd S|
2, wWipd e | wata o fAfms & RAfvam 5 &1 de:
Vaile  Tepd fichia GoeeR & U 9 A FefaRed sia=enfia far smem:

g CRELIE] I WRGR B S | udl Bl |m
HAGed WX
1 2 3 4
aRe W | 312,000-375-18,000 (THRE qd) (Fdta # | IR o Fon @ra %
foreft fera gferT 315,600—39,100 i 7,600 T IS )

VaiiYe were ol wifeg @ ug & forg nfifieal o1 Aergar S far smem:

ug EREEIE o WRAR B IId | Ul B e
HAJed ¥
1 2 3 4
eI 5Tt | ¥10,000—325—15,200 (YARIEd @) (U 4 U113 | weme fHon afeg GiE|
GISC! AT H g 15,600—39,100 N 6,600
EARERY)

1501 GI/2016 Y
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VaiiiYe ol weraw & ug & - ffolRaa sia<enfa faar smomm:

ug ERELIC Do WRPR @ IfaId | g&l @ G
TG R
1 2 3 4
ois  fedy | ([@:2 T9,300—38,400 TR 4,200 /— FT US U) | HAS 8= IFIESH TF
HFaREH
Vaivle aRIfeits & ug @ T Frfafad siq<enfia fawar smem:
g ERET R PG WER B ST | gal Bl HEAr
TG ®R
1 2 3 4
eI <& | (Gdh1 T5,200—20200 T 1,900 /— HT U8 U) | @R ol farfoe T
(@raR syofy
IGIEED)

3-  fgfm & 3 & Wl g Rfel & fRfter 6 &1 dam:

Vil TdHIGd R TAEPR & U8 & A Freafiad siqwenfia fsar sem:
T A BT &I

1 2
| IR yee feron gre TEIIa o7 - 8 UN a9 9T I UR Saiigiad g |

YaiilVe ol weae @ ug & - f=folaa sfa<enfia faa sem:
g Enik kAl

1 2

DTS B gaes IPIers HAaT Hied 9ay wa Al uR Affgia g foras =
M TR R e |

V4iiiYe sgflis & ug & A9 f=fafe siawenfie far s
L frgfea &t @

1 2
& <ova (@R Avft fofe) BT

4 7o RfE (e dar el /sruefes wfia ® aifgf ® ww & for dale draak, sgae
IR o Aar) & RRMe-I o1 daem
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HRT T TSI 2 SN0

VaiYe uRRTe-1 o w9 Hear 13 & yvan FeafaRad aftafera f&ar Smem:

. T I AT 3T Y IEH war
|, Ywfors fre
qrgar
13 | GRS W | ¥12,000—375—18,000 | PG HfErarey T ey
(@) | Foh wfte | (@fa @) @3 | oReem & | € @ 99 () freR Fafie oeR ® e
?15,600—39,100 @ | 3R TA TH | FT rgwd
27,600 &7 ¥ 1) dffbm ¥ a
i 2 (ii) =87 T10,000—325—15,200 &
T | I ¥ 5 af @ PP
@R g@) @fET 7 9 dids
215,600—39,100 IH 6,600 HT IS
9) U S I IS oRoT far
&

VaiiYe uRRTe-I & %9 W1 25 & qgan frrefoaa siqwenfia fear g

.| U [T w@IeT A s qrgar AT B | 3w waT
LEaG]
25 |[®fHe | g2 (i) R W ® fiwg & wy & | B 7 | T ST
@) | & %9,300—34,800 | aiirsh Wi RE & wrgar wiw | TR@e & | (1) R frafe omr
IACH |+ 200 B | RegRerer & woewR 0 [P T W BN | ® gwed ug g e
IS Us T 3 wR R vy & &y & | I | gl
RS afea ofoh ?’NW. . ar
i A )RR
a CEE] ﬁg ;22(:;)—1:0,200 + 72,800 &
(ii) e B wy ¥ RE wlew | 0 | Fraf smm w
- fawIa argars | fgfeg @ @1 9 & 5 9f
N T e R N

favafeerem 9 waerR S
IR S ™R w® afvEr fowg
& Wy § afon /S

g1

(iii) g favw & wu &
el wfed a1 udem @ ARIH
P w7 H A A A B (P 3R
= g & w9 A o=y qer
s &l v & o sfheh
3R Exicd g\
e / JAIT 93 uIgushA

We sex o fawr A

TG IIERY T 8|
ar
(i) RFR 9

¥5,200—20,200 + T2,400 &
T 7 ¥ Fafag smR w®
frgfed & Te Ry Y I
# 6 af o Fafg Jar
8 9 §Ag U HRU
far 8
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VaiiiYe aRRRre—I & w9 d@&r 25(@) & ywan fefaRaa affafera fasar smom

wE.| U3 |[Jdcud ST A s g AT B TP o
25 | = RITT IRE4T O B oiey a1 favg | e e 30 = | R FYR
@) | <o® T65,200—20200 |P WU H AT Wen @ ARgH B | Wi e @ ) | uREmem § gaig
(R Aof | @ 1,900 T | wU ¥ B wRa wugew @ | ok =Y <o @ | oe iR 30
fafts) | Isus Ry oy wed AN | v wl e @
W W @ | T | efueh
TGS B | TERRT & FHER
&l
5. 7o faffem (@i ot @ R W Prgfad ® ww @ fag dule drgard, sgva of) 3 aRkfiee 0 &t
e |

(i) aRRre—-I & % S 1 & yvan A=fafan ofawena fhar smem:

(@) B B amame : Vil e oo R w" W vy & w9 § ofeh wfRd &S & #/ua
freafdene o FoeR Bl o1 Rt W W vy & wu § D afga 0 o a1 Viiile fowe o ew @
wu # &S kT B Ry § A/ wa ey ¥ EerR &3 @ (50 '« R w® afead v 3 s §
afron /R B a1 Vsiiile Rras ura wen @ ArgA & vY A @ # 5 50t = (g @ sy ¥ /K,
el wfed w=uanr W favafdenea ¥ o W @ & @ e W swe R{udd ogare 4 wry
AT/ F9T0T U5 UIggsd B | WRER Haied | el § &l o swe fauda orgare e ar £ § wssmaeh
SR BT < I FT T A

Y AT : AEASE BT Y 18—27 ¥ B dlg BN ARy | aenfd, FAfE ey ¥ v Ar Wer Rl & ouR
aqa‘qﬁawﬁr IR Sonfe, = fwsr aaf & fory e BNl | (WE—Hd IR By WRBR gRT SN By
T SR AT AN B ATER 35 I qF WHR) pHerRar @ forg we)
oot : amg A fRaRkor & forg oiftm o YR § onafdial | amagd @ wita 7 sifcm ar &Rl |
(ii) aRfRre—II & %1 F& 1 & gy fA-faRad afdenfiq faar smgm:
2(®) fed <o (eraw Soft forfden)

1) 1238 @1 weT 9 B @IfRY OT vy & w9 H 91 war & aeam @ wu ¥ B |fed wagey 8 Ay |
2) 30 ¥ Uiy fAee @t wfa |fda S oo @ forg Rl IRRT ATgaT 9T R &7 WA TF |

DY TR FHICAT THET ATeS
&Y Tavr 30 s Ufd fAavie & TR W
R

1) YR IRAET H AT TG
2) 30 TG UfT e & AT SN SHUT B ISR

g AT : STASSH BT MG 18—27 A¥ B I BT ARy T, THRE oMY # BT A WRBNY W B AR
faa Shfd, SrYfa S, 3y sl a7t & oy e Bl | (F—9Fg W did WIHR gRT TR {6y
Y ST AT MR B IR 35 T§ T W HHAMEl & oy ve)

feaof: oy A fufRa oo & forg siftm ol vk & onafdidl & emaes! @1 wiftg @t oifow arrg BrfT |
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8.

wﬁﬁuﬁ$m€mﬁﬁaﬁaﬁﬁﬂu1amwﬁm@aﬁ=ﬁmwﬁgﬁﬂ$mm
HHEYS )

(i) R Il & %, ¥ 1 3 WF W) F=faieaa wfrenfia féar smem:
. L JqHE AT BN WPh g wa1 (MmEET A wHlae 8
| o fafy <)
o1 |aRS  WH | T12,000—375-18000 WS | el laierd | (e %10,000-325—-15200 &
ol wfm | ) (@3 o ¥ Wi [ we @ w9 # o | e § 5 af @ P &
%15,600—39,100 &1 37,600 &I | faar &Y | # A (@ @) (@ ¥
prcl)! ¥ : 3 T15600-39,100 +
26,600/ — & IS 1)
01 | ol | T10,000—325—15200 (Ganfed | e |fe@rerd feiM  6,500—200—10,500 &
(@) |afm ) @3 Jome § SN | 'E @ o9 § B g7 F 8 af o Frafa dar
%15,600—39,100 T 6,600 T | T & B (TR @) (e ¥
I U) ¥ : 2 930034800 +
24,600/ — HT VS 1)
T T, A
[ fasmu= /4 /314, / 413]

feuoft: 7o ffeRm IRT & o0, IR, Y11, Ts—4, ¥ 156 ¥ 31 FeIS 2007 B THRE B4 MY |

CENTRAL ELECTRICITY REGULATORY COMMISSION
NOTIFICATION
New Delhi, the 8th March, 2016

No. 2/2(2)/2011-Estt./CERC.—In exercise of powers conferred under Section 178 read with Section
91 of The Electricity Act, 2003, the Central Electricity Regulatory Commission with the approval of the
Central Government hereby makes the following Regulations, to amend the Central Electricity Regulatory
Commission (Recruitment, Control and Service Conditions of Staff) Regulations, 2007 (here in after referred
to as “the Principal Regulations”), namely:

1. Short title and commencement:
(i) These Regulations shall be called as the Central Electricity Regulatory Commission
(Recruitment, Control and Service Conditions of Staff) (Third Amendment) Regulations,
2016.
(ii) These Regulations shall come into effect from the date of their publication in the Official
Gazette.
2. Amendment of Regulation 5 of the Principal Regulations relating to the Sanctioned Strength :
@) The following shall be inserted below the post of Integrated Financial Adviser:
Post Scale of Pay Equivalent Level under the | No.  of
Central Government posts
Senior Principal Private | ¥12,000-375-18,000 (Pre-revised) | Senior Principal Private | One
Secretary (Revised to Pay Band:3 ¥15,600- | Secretary
39,100 Plus Grade Pay of ¥7,600/-)
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(it) The entries against the post of Principal Private Secretary shall be amended as under :
Post Scale of Pay Equivalent Level under the | No.  of
Central Government posts
Principal Private | ¥10,000-325-15,200  (Pre-revised) | Principal Private Secretary | Three
Secretary (Revised Pay Band  PB:3
T15,600-39,100 with Grade Pay
< 6,600/-)
(iii) The following shall be inserted below the post of Personal Assistant:
Post Scale of Pay Equivalent Level under the | No.  of
Central Government posts
Junior Hindi Translator | PB-2 %9,300-38,400 plus Grade | Junior Hindi Translator One
Pay of ¥4,200/-)
(iv)  The following shall be inserted below the post of Stenographer :
Post Scale of Pay Equivalent Level under the | No.  of
Central Government posts
Hindi Typist (LDC) PB-1 %5,200-20,200 plus Grade | Lower Division Clerk One
Pay of ¥1,900/-)
3. Amendment of Regulation 6 of the Principal Regulations relating to Mode of Appointment
@) The following shall be inserted below the post of Integrated Financial Adviser.
Post Mode of Appointment

Senior Principal Private Secretary

Promotion failing which by Deputation on foreign service terms

(i)

The following shall be inserted below the post of Personal Assistant :

Post

Mode of Appointment

Junior Hindi Translator

which by Direct Recruitment

Deputation on foreign service terms including short term contract failing

(iif)

The following shall be inserted below the post of Stenographer:

Post Mode of Appointment
Hindi Typist (LDC) Direct Recruitment
4. Amendment of Appendix-I to the Principal Regulations (Educational Qualifications, Experience and

Qualifying Service for Staff on deputation, on Foreign Services terms/ short-term contract)



[ 9T II—ETs 4]

YRA 1 TT9A ¢ HHYROT

@) The following shall be inserted after Sl. No. 13 of the Appendix-I
SL Post Scale of Pay Minimum Nature of | Qualifying Service
Educational Experience
o Qualification
13(A) Senior ¥12,000-375- Must be Working as | Officers under the Central
Principal 18,000  (Pre- | computer- Secretariat Government,
Private revised)(Revised | literate, Staff (i) Holding analogous
Secretary to Pay Band : 3 proficient in post on regular basis;
of using MS or
Office (ii) With 5 years regular
T 15600 - service in the scale of
39,100 with £10,000-325-15,200 (Pre-
Grade Pay of revised) (Revised Pay
27,600/-) Band : 3 ¥15,600-39,100
plus Grade Pay of
36,600/) or equivalent
(ii) The following shall be inserted after S1. No. 25 of the Appendix-I
SL.No Post Pay Band and | Minimum  Educational | Nature Qualifying
Grade Pay Qualification Experience Service
25(A) Junior Hindi | PB:2 ¥9,300- | (i) Master Degree from a | Two  years | Officers:-
Translator 34,800 plus | recognized University in | experience of | )
T4,200/- Hindi with English as a | terminology | “ Holding
Grade Pay subject at the degree level | work in | analogous posts
or in Bnglish with Hindi |y o | O7 Fo8lar basis:
as a subject at degree lati el )
level. translation ii, With five
(ii) Master Degree from a ;Evorl; b from years  regular
recognized in any subject | oo .0 0| service in the
with Hindi as a medium | Hindi or vice | grade  rendered
of  instruction and | versa in | after appointment
English/Hindi as  a | Govt. offices. therto on regular
Compulsory subject at the basis in PB:1 ¥
degree level. 3,200-20,200
Or plus Grade Pay of
(iii) Bachelor’s degree ?2’2?00/ : of
from a  recognized equivalent in the
university with Hindi, parent cadre or
English as main subject department. Or
or either of the two as iii. With six years
medium of examination regular service in
and other as a main the grade
subject plus recognized rendered  after
Diploma/ Certificate appointment
Course in Translation thereto on regular
from Hindi to English basis in PB:1 ¥
and vice versa. 5,200-20,200
plus Grade Pay of
32,400/- . or
equivalent.
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(iii)  The following shall be inserted after S1. No. 25(A) of the Appendix-I

SL Post Pay Band and | Minimum Educational | Nature Desirable
No Grade Pay Qualification Experience
25(B) Hindi Typist | PB-1 ¥5,200- | Must have passed 12" | Certificate from | i) Adequate
(LDC) 20,200 plus | Class examination or | any knowledge
Grade pay | equivalent with Hindi as | Government in computer
T1,900/- subject or medium of | recognized operation
examination. Institute for | and
Hindi with 30| Koowledge
w.p.m. speed. of . English
typing 30
words  per
minute.
5. Amendment of Appendix-II to the Principal Regulations (Educational Qualification, Experience efc.

for appointment of staff on direct recruitment basis) :

(i) After S1. No. 1 of Appendix-II, the following shall be inserted:

“1(A) Junior Hindi Translator : Must hold (i) Master Degree from a recognised University in Hindi with
English as a subject at the degree level or in English with Hindi as a subject at degree level, or (ii) Master
Degree from a recognised university in any subject with Hindi as a medium of instruction and English / Hindi
as a compulsory subject at degree level, or (iii) Bachelor’s degree from a recognised university with Hindi,
English as main subject or either of the two as medium of examination and other as a main subject plus
recognised Diploma / Certificate Course in Translation from Hindi to English and vice versa. Must have two
years experience of terminology work in Hindi or Translation work from English to Hindi or vice versa in
Government offices.

Age Limits: The age of the applicant should be between 18 to 27 years. However, usual age relaxation will
be admissible to SC/ST/OBC etc. as per Government Orders in force. (Relaxable for Government servants up
to 35 years in accordance with the instructions or orders issued by the Central Government from time to time).

Note: The crucial date for determining the age limit shall be the closing date of the receipt of applications
from candidates in India.”

(i) After S1. No. 1 of Appendix-II, the following shall be inserted:

“2(A) Hindi Typist (LDC) :
1) Must have passed 12™ Class examination or equivalent with Hindi as a subject or medium of
examination.
2) Certificate from any Government recognised Institute for Hindi typing with 30 w.p.m. speed.

Skill Test norms on Computer:

Hindi typing @ 30 w.p.m.

Desirable:

1) Adequate knowledge in computer operations

2) Knowledge of English typing with 30 works per minute.

Age Limits: The age of the applicant should be between 18 to 27 years. However, usual age relaxation
will be admissible to SC/ST/OBC etc. as per Government Orders in force. (Relaxable for Government
servants upto 35 years in accordance with the instructions or orders issued by the Central Government
from time to time).

Note: The crucial date for determining the age limit shall be the closing date of the receipt of applications
from candidates in India.”

6. Amendment of Regulation 13 relating to Appendix-III to the Principal Regulations (Eligibility criteria
for appointment on promotion basis)
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@) Sl1. No. 01 of Appendix-III shall be replaced as under :
SL Post Scale of Pay Nature of | Qualifying Service (from the date
No Experience of absorption in the Commission)
01 Senior <12,000-375- Working as | With five years regular service in the
Principal 18,000 (Pre- | Secretariat Staff scale of ¥10,000-325-15,200 (Pre-
Private revised)(Revised revised) (Revised Pay Band : 3
Secretary to Pay Band : 3 ¥ 15,600-39,100 plus Grade Pay of
¥ 6,600/-)
T 15600 -
39,100 plus
Grade Pay of
37,600/-)
01(A) Principal %10,000-325- Working as | With eight years regular service in
Private 15,200 (Pre- | Secretariat Staff the scale of ¥6,500-200-10,500 (Pre-
Secretary revised) revised) (Revised Pay Band : 2
(Revised to Pay T 9,300-34,800 plus Grade Pay of
Band : 3 3 4,600/-)
T 15600 -
39,100 plus
Grade Pay of
%6,600/-)

SHUBHA SARMA, Secy.

[ADVT IlI/4/Exty./413]

Note : Principal Regulations were published on 31st July, 2007 in the Gazette of India, Extraordinary, Part-

I, Section-4, No. 156.
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